
Position of Trust Agreement 

There are two aspects regarding Position of Trust as a school employee. 

The first refers to being a mandatory reporter for the suspected child abuse.  As a mandatory reporter 

you are obligated to report any suspicion of child abuse.  It is not your responsibility to investigate.  The 

point is to make a report if you have a “reasonable” concern that a child is being harmed physically, 

sexually or emotionally, including issues of neglect.  By law, as a mandatory reporter, your identity is 

protected and you are immune from prosecution because the intent is to protect the child. 

 

The Harrison School District Two procedure is to inform the building administrator or the school 

counselor if you have reason to believe that a child is being hurt.  Time is of the essence in making this 

information known to the administrator or counselor – it needs to be your top priority.  Sending a 

written note or leaving a voice message does not ensure that the information will be received in a timely 

manner.  Direct and personal contact with the administrator or counselor provides confirmation that the 

information has been received.  However, reporting this information to a school official does not in itself 

meet your legal obligation; that is accomplished only when the Department of Human Services or the 

police receive the information.  The school, if they report to authorities, will have you sign off on the 

District Child Abuse Report form.  If the school does not report, you will need to report directly to the 

Department of Human Services Child Abuse hotline (719-444-5700) to fulfill your legal obligation.  

Although you can make this report anonymously, to substantiate your concern it is recommended that 

you identify yourself when reporting.  Concern about a student doing harm to themselves or others 

should also be reported to the building counselor or administrator. 

 

The second aspect of Position of Trust is also tied to student safety.  When our families send their 

children to school, they expect them to be in a safe learning environment.  As adults working with 

students, we need to be constantly vigilant and aware of how our actions impact students.  This includes 

the use of inappropriate language, sarcasm and touching.  We often forget or underestimate the power 

that we have as adults and the weight our actions carry with impressionable young people/children.  

Sarcasm is a form of humor that can easily be misunderstood by these young people. 

 

We are not suggesting that any/all physical contact with students is inappropriate; we just need to be 

sensitive and smart about it.  A light touch on a student’s shoulder as you are passing through the 

classroom can be a very effective way to connect with a youngster.  The reaction of the student is a 

good indication of whether the student is uncomfortable with that contact.  That reaction should be 

your guide as to whether the student thinks this is OK or not.  You will need to be very conscious of the 

student’s personal space and comfort level.  In other words, you need to know your students.  Guest 

teachers should be especially careful about making any physical contact with a student because they 

don’t know how they will respond. 

 
           November 2013 


